Town of Lynnville
Lynnvilie Town Council
June 18, 2024, Agenda

CALL MEETING TO ORDER

MOMENT OF SILENCE

PLEDGE OF ALLEGENCE

ROLL CALL

APPROVAL OF MINUTES: Tabled — Staff Shortage

APPROVAL OF CURRENT BILLS: June 5, 2024 - June 18, 2024

ADJUSTMENTS: Town Council suspended all adjustments until further natice.
FUND REPORT — May 2024:

Revenue $27,756.86
Expenditures $30,744.55
Current Balance 5157,232.27
NEW BUSINESS:

1. DNR Permit Renewal for Peabody Midwest Mining, LLC — Informationai
IDEM Approval of Coverage Public Notice - Informational
Thank you from 2024 After-Prom Donation — 2024 Tecumseh Seniors
Thank you from WNIN 2023 Channel 9 Auction Donation — WNIN/PBS/NPR
Approval of Water Loss Audit Contract with Lochmueller Group
Redistricting for Council Positions — Tabled to allow Town Council Review
Abolishing Election Districts - Tabled from 5/6/2024 meeting to allow Town Council review.
Submit Public Question on number of Councit Members - Tabled from 5/21/2024 meeting to aliow
Town Council review,
9. Introduction of Chapter 92 — Nuisances Ordinance — No Documentation Received
10. Introduction of Personnel Policy
11, introduction of Ordinance Unsafe Building Law
12. Discussion of having Landlords keeping utility accounts in their name instead of tenant’s name — Doris
13. Discussion of hiring a Utility Clerk — Doris
14. Grass Height Complaint — 301 Peach 5t
Terry Heims, Park Superintendent
Work Report Submitted
Brian Cook, Town Manager
Woaork Report Submitted
Mike Mitcheli, Town Marshal
Work Report Submitted
Not Present
Michael May, Fire Department
Work Report Stated
J. William Bruner, Attorney
Ordinance tc create/correct:
1. Ordinance Amending Chapter 97 of the Code of Ordinances — Ilfegal & Nuisance activity.
a. 9/5/23-Introduction of ordinance for discussion.
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11/21/23-Researching
12/5/23-Researching
12/19/23-Nothing new to report
1/2/24-Nothing new to report

2. Ordinance Amending Chapter 92 of the Code of Ordinance — Common Nuisances

a.

m 000

h.
3. Unsafe
a.
b.
C.

Twm oo

9/5/23-Introduction of Ordinance for discussion.
11/6/23-Wischer/Bruner collaborated on writing ordinance.

11/21/23- Wischer/Bruner collaborating to update to be more specific than citing Indiana Code.

12/5/23-Wischer: define what a common nuisance entails. Chris is working on a draft.

12/19/23-Nothing new to report.
1/2/24-Chris should have draft sent by end of this week per Rachel.

6/12/24-Sent Chris copies of Ordinances 2012-3; 2015-2; 2017-6; 2018-6; 2019-4; 2019-5; 2020-

5.

6/18/24-Introduction of Ordinance
Building/Blighted/Abandoned Properties — 2/7/2023 meeting.
3/28/2023 - Indiana Unsafe Building Law sent to discuss,
4/4/2023 - Will contact someone in County to get information.

5/11/2022-Commissioners are considering an Interlocal Cooperation agreement, Next

Commissioner’s meeting is 5/22/2023.

5/16/2023-Mr. Bruner will continue to work on this issue.
6/6/2023-Mr. Bruner will continue to work on this issue.
8/15/2023-Waiting for answers from county.

9/5,/23-5till working on it.

10/17/23-5till working on it.

11/6/23-Wischer/Bruner collaborated on writing ordinance.
12/5/23-Chris working on penalty portion.

12/19/23- Meeting with Chris on December 26™ at 10:00 am
1/2/24-Nothing new to report

. 3/4/24-David request -penalties update and deadline dates.

6/18/24-Introduction of Ordinance

Lauri Stockus, Clerk-Treasurer
1. Census Bureau Survey -Completed
2. CCR Completed and ready to be mailed by July 1°
3. Over half of 2024 Lease Renewals have been typed
4. Profits for Events held

Department Event Profit
Community Center | Breakfast w/ the Grinch $637.79
Community Center | Brealkfast w/ Easter Bunny $329.53
Community Center | Breakfast for Solar Eclipse $377.62
Lynnville Park Solar Eclipse $4,547.10
Upcoming:

1. Town Hall Closed for Juneteenth June 19

2. Clerk Treasurer Conference — Qut of Office June 22-28

3. Town Hall Closed for Independence Day July 4
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Town Hall Closed for Labor Day
Town Hall Closed for Columbus Day
Town Hall Closed for Election Day
Town Hall Closed for Thanksgiving
Town Hall Closed for Christmas

Town Council Training Schedule;

1.
2.

E-REP Elected Official Council Meeting
E-REP Elected Official Council Meeting

Brett Kruse, Park Advisor
Stacy Tevault, Park Advisor

David Goldenberg, Town Council Member/Park Authority
Doris Horn, Town Council Member/ Park Authority
Rache! Titzer, Town Council President/ Park Authority

**ADDRESS THE FLOOR**

NEXT MEETING: July 2, 2024, 6:00pm @ Town Hall

TIME OF ADJOURNMENT

ANY AND ALL BUSINESS TO PROPERLY COME BEFORE THE LYNNVILLE TOWN COUNCIL

September 2
October 14
November 5
November 28-29
December 25-26

July 18
October 17

Persons with disabilities of non-English speaking persons who wish to atiend a poblic meeting or heating and need assistance should contact Lauri Siockus
or Brooklin Robbing, at Town Hail, 207 Main St., Lynaville, IN 47619 or 812-922-5111 not later than onc {1} week priar 19 any meeting or hearing, Gvery

effort will be made to provide reasemable accommodation for any such person{s).
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Lynnville Town Council
June 18, 2024, Meeting Roll Call

Brian Cook, Town Manager

Terry Helms, Park Superintendent

Mike Mitchell, Town Marshal

Michael May, Fire Department

Brett Kruse, Park Advisor

Stacy Tevault, Park Advisor

J. William Bruner, Attorney

Lauri Stockus, Clerk-Treasurer

David Goldenberg, Town Council Member/Park Authority
Doris Horn, Town Council President/Park Authority

Rachel Titzer, Town Councit Member/Park Authority

Public Hearing Called to Order

Public Hearing Closed

Time Meeting Called to Order

Present ___ Absent___
Present ___ Absent___
Present ___ Absent___
Preseni ___ Absent___

Present ____ Absent____
Present ___ Absent___
Present __ Abseny___

Present ___ Absent____

Present ___ Absent___
Present ___ Absent___
Present ___ Absent____

Time Meeting Adjournment
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Town of Lynnville

Town Council
June 18, 2024

Present: Brian Cook, Terry Helms, Michasl May, J. William Bruner, Lauri Stockus, David Goldenberg,
Doris Horn, Rachel Titzer
Absent: Michael Mitchell, Brett Kruse, Stacy Tevault
Call Meeting to Order at6:14pm
Moment of Silence
Pledge of Aliegiance
Roll Call
Approve Minutes; Staff Shortage
September 5, 2023, tabled 1o silow Town Council more time to read.

Approve Current Bills: Doris makes the moticn to approve the June 5, 2024~ June 18, 2024, bills as
presented. David seconds the motion. David in favor. Doris in favor. Rachel in favor. Motion carries.

ADJUSTMENTS: Town Council suspended all adjustments unti! further notice.

FUND REPORT - May 2024:

Revenue $27,756.86
Expenditures $30,744.55
Current Balance $157,232.27 New Business:
NEW BEISINESS:
DNR Permit Renewal for Peabody Midwest Mining, LLGC
Informationsl

IDEM Approval of Coverage Public Notice
informational

Thank you from 2024 After-Prom Donation
2024 Tecumseh Seniors

Thankyou from WNIN 2023 Channel 9 Auction Donation
WHNIN/PBS/MNPR

Approval of Wasar Loss Audit Contract with Lochmueller Group
David makas a motion to approve. Doris seconds the motion. David in favor. Doris in favor. Rachel in favor.

Motion carries

Redistricting for Council Positions - Tabled to allow Town Council Reviaw
Tabled

Abolishing Eiection Districts - Tabled from 5/6/2024 meeting to allow Town Council review.
Tabled
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Submit Public Question on number of Council Members - Tabled frorm 5/21/2024 meating to allow Town
Coungcil raview,
Tabled

Introductinn of Chantar 82 - Nuieancas Ordinance - No Dogurrmzriztis  Rossived
Tabled for review

Introduction of Personnel Policy
Tabled for raview

Introduction of Qrdinance Unsafe Building Law
Tabled for raview

Discussion of having Landlords keeping utility accounts in their name instead of tenant’s name - Doris
Chris will review to discuss options and changes to utilities ordinances.

Discussion.of hiring a Utility Clerk - Doris
Doris only wants to make sure the Utility Clerk is NOT Lauri's employee and does NOT report to Lauri. As
already discuesed, the Utility Clerk position will fall under the Town Manager not Clerk-Treasurer.

Grass Height Complaint - 301 Peach St
Complaint approved by Town Councit and will be sent to property owner,

Terry Helmg, Park Superintendamt
Work Report Submitted
Wants to set Executive Session to speak with Town Council. Town Councit will set time.

Brian Capl, Town Manager
Woric Renor: Submitted
Will be reading meters early to try to accommodate Lauri due to staff shoriages.

Mike Mitcheall, Town Marshat
Work Benort Submitted
Mot Presant

Michael May, Fire Department

warn residents to be careful due to several brush fires recently. After some discussion the FD will be hiring
someonc to clean the Fire Station for $20 per hour @ minimum of 2 hours and maximum of 6 hours per
week.

Received BN for FD Corporation. Warking on By-Laws, Territoty Agreemant with the town for Firg
Protection Territcry with Chris.

The new Brush Truck should be done withing the next couple of days. Lighits, and sirens should be ordered
and sen: within next couple of weeks. Estimated cost tofinish the truck is $18,000.
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1 new recruit. 4 new Open-Dive certifications. Dive team training in mid-July. Will have rifle for raffle at
Open House. Insurance company approved Cadet Program. Will be stz iing a scholarship program.

Breti Kruse, Parl Advisor

Nat Presant

Stacy Tevoull, Parldvisor

Not Present

JoWitlison Zruner, Town Attorney

Ordinance o create/correct:

1. Ordinance Amending Chapter 97 of the Code of Ordinances - ilizgat & Nuisance activity.

Uy

0

2. Grdinance Amending Chapter 92 of the Code of Ordinance - Common Nuisances

)

<3

Ch

_\ 59

ga

k.
3. Unsafe Buitding/Blighted/Abandonad Propearties - 2/7/2022 macting.

=
&

b.

-~

i

Lauri Stocless,

8/5/22-Introduction of ordinance for discussion.
11/21/23-Researching

12/5/23-Rasearching

1277 8/23-Mothing naw to report

1/2/24-Naothing new to report

9/2/23-Introduction of Ordinance for discussion.
T1/6/23-Wischer/Bruner collaborated on writing ordinance.

11/21/23- Wischer/Bruner collaborating to update to be more specific than citing Indiana

Code.

12/5/23-Wischer: define what 2 common nuisance entails. Chris is working on a draft.

12/719/22-Mothing naw to report.

1/2/24-Chris should have draft sent by end of this weael rer Rachel.

5/12/24-Sent Chris copies of Ordinances 2012-3; 2015-2; 2017-6; 2018-6; 2019-4; 2019-5;

2020-5.
&6/18/24-Introduction of Crdinance

53/28/2023 - Indiana Unsate Building Law sent to discuss.

47472023 - Will contact someone in County to get information,

5/%1/2023-Commissioners are considering an intertocal Caooperation agreement. Next

Commissicner’s miesting is 5/22/2023.

5/1€/2023-Mr Bruner will continue to work on this issue.
6/0/2023-M:. Bruner will cortinue to work on this issue.

877 5/2023-\Walting for answers from county.

9/8/23-Still working on it,

10172358l working on it

THE/23-Wischer/Bruner collahoratad on writing crdinanas.
T 3/5723-Chris waorking on penalty portion.

12/18/23- Meeting with Chris on December 26" at 10:00 am
TA2/22-Nothing new to report

3/4724-David request -penalties update and deadliro daiss,

G/A8/24-Introducticn of Ordinance

e SIS - -
Srn-uraauras

Tt a i

1. Census Burszu Survey -Camnletad
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2. CCrCompleiad and ready to be mailed by July 1
3. Overhalfer 2024 Lease Renewals have baen typed
4, Profits for fvents hetd

Depar"—:r‘:aer1'i"”_ \, Event Profit
Community Canta: | Broakfast 1/ the Grinch $637.78
Community Serrar Brf slfact i/ Eoster Bunny $329.53
Communic Y !“eim,. _5 Sreakiast for Solar Eclipse $377.62
Lynnviliz Faik o Solar kclipse ' o $4,547.10

Upcoming:

1.0 Towr Hell Tlozad Yo lanstaanth hing 19

2, Clerv Tressurar Conference —Qut of Office iune 22-28

3. TownHall Oicszd for Indensndence Day fuky 4

4 Tawn Hel Dicsedfor Labor Day saxember 2

5. Tower Hell Tlosad for Oolimibus Day Dcoitobzr 14

6. Town el Olegaddnr Elactinn Day Movemiber b

7. Town Hel Glosad "o Tharkagiving rasember 28-29

& Town Hel Diooed for Chrigimas Sznzmber 25-28
Town Gounnil Trair e Soheduie:

T m-BEP Eleoian Official Touncil Meeting Jbe i
E-REP Electzda Ofticial Council Mesting Oeinber 17

David Goldanberg, Council Memiar / Park Authority
CCMG Grant - Lifsilme grant amount 1.5 mitlion. Discussed lighting ¢ Tecumseh Trail. Proposed meeting
for Friday &1 5:30-6:00pm with Redevelopment Commission to discuss projecis.

AT&T is looking into towering rates by $2,100 annually by changing the o'an and adding lines.

Mainstrean ts looking into the accounts but says we are getting th¢ basirates they offer currently. They are
tooking inte giving us community access at no charge. internat would ac needed for cameras at boat dock
and kayak ramp. David will see what can be done with Mainstreant.

Doris Mora, Councit Member / Baric Authority

Wants to concrete ali the camping sites. Rache! informed her that if thiey ware going to do anything besides
rock it shculd be paved not concreie. Atmany of the campsites if the roads are paved, they pave the sites
but if the roads are rock the sites are rock. Doris states she would Like =t teasi 2 sites paved or cancrete for
handicappsed sites. Joe on FD wee asked ebout other camping parks since his family camps quite often, He
agreed with Rachszi that most of the aarks he 1as beento have graval sitse iyt the ones that don’t are
paved, notooncreis. Most people don’t care i [tis gravel or paved. What they care about is that it is level.
After mora digcussion aboutr 3“'< David asks about getting estimates o7 rockwhich he is reminded they
already approverﬁ. ar additionat enpropriation for rock. Terry just needs 1o g2t it delivered and spread if he
hasr't alreacy. Doriz mentioned he atready started but not sure ¥ e compiated it yet.

Contact Farmily Roots for estimates on aerators $2000-$6000 each. David asks if this includes electric
running. Atso keep in mind it wiil cost glectricity 1o run the pump and dgnis. Do they run all year or come
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out in the winier? Doris said it stays year-round. Price includes averytiung. Thay will get a list showing
everything naeded and price broksn down,

David states specs need to be writien up on each project BEFGRE going (o get estimates. If no specs, how
xnzure for the companies. David
= putinto a form and the form is

do we kniovs the estimates are for the same thing. Doris said they can
said anvbody can go ahead and imeasure, but the measuremenis 2re s 2
to go to anybody we are asking to give estimate,

st/ Park Auﬁ:h-:}riiy

incorract informetion last tirme
i1 1o send proof to have the wording o
informatior. Changes/add Daily £a ;ry $5 perperson 16yr old and ungs:

Kevak Rertrl 55 narnowr, ond the bz okdround of the sign will be chiargzu

aaz theway iUs worded can be
henged and o correct the incorrect
=g with accompanying aduit,
LWL

ziticn of the park taking the
orocess and they understand it is
rv citter week, Taxes are checked
yiaken from her to be given

Rachel it sha iz comioriable with having Rachal hanciing
legzes bach ovar

not & once gervesry izsus, [nsuranse is somathing checkad weci!

Sl staes as iung a5 ghe can explain the whols 2p

i
HEiy

twics pervzar Laur wies 16 exozin this wilt o the third time thay

Backteotha gark o bendla Faoniirg srthey arz mmo=z1 g and it takes months to
grraighiven v oif end gal e Tonoadie back ontrack. Rachel saov s undarstands and will work with
the 2ariin of v goen Dt makse oo e comfortable with the
ransit

ne paricte To hava susplicn for iveantery and keewn track of inve i ntory sheetin Town Hall

aready nes in 2lacs is sLTicient. Jarsen taking inventery, what sy 100 whiat department they are taking

movad from Bluehost to Ray. The
sy believes we are being
27 The website updated, moved,

sedg g

Ray {IT) discussing website needs to be updatert. The domain na
way the wehsite iz structured it cannot go with us if Blughostis cancclag
overchargzd forinz wensite. Racnal asks for approval 7o work w 3

and do overvtiing naeded. All councit members agree with moving forward io aliow Ray and Rachel to work
icgether on the wabsite.

Estimate on cameras for the Community Cenver did not get forwar ¢ Town Hall but itis just under
$2,000. There is scme cabling for access not inctuded which wouid he 21 additional $85. Doris makes a
motion to move forward with carera system for Community Center esiimate from 5-Star Security System
as preseritad. David seconds the motion. David in favor. Doris in favor. acnel (n favor. Motion carries.

in

Disc Goliis going as planned. The response received has heen very nosilive. Working on the sponsors is

also going wall.

Naticnal Mignt Cutwill be hald a1 Lynnviile Elemantary School on Soializs 27 this year.

Community Crossing Grant money was put irio the Fire Protectiorn Toi 5077 Fund instead of the General
Fund. A Fund Transfer witt be prepared for approval for the nexi meeting ave the funds transferred to
the correct place. Doris makes a motion to atlow a Fund Transfer of the 7« rﬂmunity Crossing Grant money

from the Fire Protection Territory Fund 1o MYH Fund. David seconds. Ssvid in favor. Doris infavor. Rachel

inTover, Motion oariss.

A te .
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MNext Meeting: July 2, 2024, 6:000n @ Town Hatlt

Racnst entertains & motion to adjourn the meeting. Doris makes the niouion 1o adjourn the Town Council

meating. Rachoel seconds the motion. David in favor. Doris in &
Rachel infaver. The meeting is adiourned at 2:230m.
LAY

meneiite osen Coarmeils

David Soidenders @ ncil Member / Park Authaority

reatlon

s Bnrn, TovsiliMeesbyer S Pari Auibariy

o

A Borle Lothority

Litest:

- s, Diervke-Treasurer
St assisince sBoid contact Lawrd Slockus.
oodectin or hearing, Lveny eilert will be made

Lonfi &

s whowvi o stiend apablic megtsge o b

Popsonns il Pzt vy =il anenk ine s

i i il S it By =700l 24015001 vl il Ehan ane § B week v fuoan

[ B s SUGIREBUU L 1T UV ARGl s Ul oF oo
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ACGCOUNTS PAYABLE VOUCHER REGISTER SUMMARY
TOWN OF LYNNVILLE

GOVERNMENTAL UNIT

APV Register Batch - June 18, 2024 Town Council Meeting

AGENCY

NOTES:(1) Use both sides of the form if neaded. Signalures of
gaverning board should appear only on the fingl page of each
meeting in which acoqunts payable vauchers are allgwed.

{2) The Memorandurn is for entering aciion on accounts payable
vouchers if disallowed in whole or in part, if continue 1o a

later meeting of geverning board, or for other pertinent infarmation.

Page 1 of 2 Pages
. Inslalied by the TOWN OF LYNNVILLE-2018 General Farm No. 364 {1897) APVREGISTER_SUM.FRX
Office Check!
Check Amount of Amount Memorandum
Date Vendor | Mame of Clajmant Deapartment Voucher Altowed Warrant | {See Note (2) Above)

fi 102] 45 HARDWARE, LLC MATERIALS AND 66,98 Liner Drum

I 213 | COMMONWEALTH PROJECT IN PROCESS 51867 Permit Assistance

i 102|4J8 HARDWARE, LLC MATERIALS AND 3245 Electrical Tape

i 1421 BLAGKOUT BAIT AND TACKLE |9 -OPERATING SUPPLIES 20,00 Bait

ti 223| BOONVILLE LAWN & GARDEN, 19 -EQUIPMENT REPAIR / 94 .63 Belt, culter deck

it 260 | CELEBRATION ICE, 1LC 8 -OPERATING SUPPLIES 105.00 e

i 213 | COMMONWEALTH PROJECT IN PROCESS 84815 Additional Service Conneclians

ft 233 IMCGOWAN iINSURANCE INSURANGCE 1048.00 Worker's Comp

H 102 14JF HARDWARE, LLC MATERIALS AND 49.98 5% box of washer

fi 142 | BLACKQUT BAIT AND TACKLE 9 -0 PERATING SUPPLIES 2250 Bait

L) 223 | BOONVILLE LAWN 8. GARDEN, |9 -EQUIPMENT REFAIR / 35.41 V halt

i 260 | CELEBRATION ICE, LLG 9-0OPERATING SUPPLIES 4750 lee

if 213 |COMMONWEALTH PROFESSIONAL SERVICES 241,41 Compliance Specialist - NPDES Review

it 66 | CORE & MAIN LP MATERIALS AND 174.00 1790 Bend and CPLG Fipxpicts

t 161 | DORIS J, HORN 5 -REPAIRS AND 5515 Bagged Ice

It 171 |HD SUPPLY FACILITIES MATERIALS AND 241.46 Sterile dilulin water

i} 231 |HOOSIER BUSINESS 0 -OFFICE SUPPLIES 265,00 Toner ior GT printer

it 248 | KARLA KOLLEY 0-CLEANING REPAIRS / 100,00 Monthly Service

it 1202 JLYNNVILLE VOL FIRE DEPT PUBLIC / TRAINING / 363.10 Expenses far Training Evant

i 233 | MCGOWAN INSURANGE INSURANCE 2231.00 Worker's Comp

i) 143 | POINT MAN TECHNOLOGY LLG| 2 -OFFICE SUPFLIES 323.71 Toner

i 83| RACHEL TITZER 9 -OPERATING SUPPLIES 80.99 Fop-up for Park Evenls

if 203 | ROSEDALE SERVICES, INC, PROFESSIONAL SERVICES B25.00 CBOD analysis

{4 242 | TORNATTA TIRE 0 -TOWN MARSHAL - 943,19 Repairs on Crawn e
06/10{2024 1 IDUKE ENERGY 3 -ELECTRIC 1326.42 132612 2282 | Monthly Service
0510/2024 99939 | SIGPS 9 -DEPOQSIT REFUND 500.00 500.00 2283 Race Waekend Event Refund
06/10/2024 99999] STACEY KRUSE 9 -DEPOSIT REFUND 100.00 100,00 2284 Rec Building Depasit Refund
08102024 3 [ DUKE ENERGY § -ELECTRIC/NATURAL 85.97 8597 2468 | Monthly Service
0511052024 99099 | TINA HAMILTON 5 -DEPOSIT REFUND 150.00 150.00 24691 Depostt Refund
06M10/2024 99939 |HEATHER SIEGFRIED §-DEPOSIT REFUND 150.00 150.00 2470 | Refund
06/05/2024 ¢8098| HINDERLITER CUSTOMER DEPOS|T 1304.89 1304.69 4884 | Hydrani Meter Renlal Refund iess
061072024 1402 | QUADIENT, INC MATERIALS AND 140,65 140.85 4885 Monthly Service
0&10/2024 31| DUKE ENERGY PURCHASED POWER 87322 873.22 4886 | Monthly Service
061072024 207 [MCEEN SERVICES LLC PROFESSIONAL SERVICES 6545.00 6545.00 4887 | Mponthly Service
06/13/2024 1605 | PATOKA LAKE REGIONAL PURCHASED WATER 9852.43 Q652,43 4888 | Monthly Service
06/18/2024 31 | DUKE ENERGY PURCHASED POWER 1168.90 1166.90 4889 Monihly Service
06/05¢2024 174 | BRIAN COOK 0 -DONATIONS 121,90 121.90 7312( Lunch for Employee Meeling and Safety
UBD4/2024 172} STOLL-KEENON-OGDEN PLLC | 0-PUBLIC IMPROVEMENT 3553.00 3553.00 7822 Public Improvement Financing - Main St
05/05/2024 220 CITIBANK, N_A. 0 -GROUNDS REPAIR / 260.85 260 96 7323 | Mulch, rachet, tarp for muleh spreading
061162024 31| DUKE ENERGY 0 -ELECTRIC 491.79 491,74 7324 Monihly Service




ACCOUNTS PAYABLE VOUCHER REGISTER SUMMARY

NOTES:(1) Use both sides of the form if needed. Slgnatures of

TOWN OF LYNNVILLE gaveming board should appear anly on the final page of each
GOVERNMENTAL UNIT oo Memranam's o it s e o
vouchers if disallowed in whole ar in part, if conlinue to a
AGENCY later meeting of goveming board, or for olner pertinent information.
Page 2 of 2 Pages
installed byﬂe_'f_g_V&O_F LYNNWLLE-2018 — - General Form No, 364 {1997) APVREGISTER_SUM.FRX
COffice Check/
Check Amount of Amount Memorandum
Date Vendor | Name of Clalmant Department Voucher Allowed | Warrant|{See Note {2) Above}
06/07/2024 31| DUKE ENERGY ELECTRIC 284 .46 264.48 22488 | Monthly Service
053142024 31 |DUKE ENERGY 0 -ELECTRIC 173.94 17394 22487 | Monthly Service
061072024 31| DUKE ENERGY 9 -ELECTRIC 193.14 193.14 22488 Monthly Service
08f0712024 31| DUKE ENERGY PURCHASED POWER 183.81 183.61 224891 Monthiy Service
06/01/2024 134 | GLOBE LIFE LIBERTY PAYROLL-EMPLOYEE 208.97 208.597 22480| Monthy Payment
06/01/2024 1203 | LYNNVILLE UTILITIES WATER / SEWER §5.98 65.98 22491 Monhly Sarvice
Q610712024 1203 ] LYNNVILLE UTILITIES 5 -WATERISEWER 65.98 B65.94 22492 | Monthly Service
080772024 1203 [ LYNNVILLE UTILITIES 0 -WATER / SEWER 135.42 135.42 22483 | Monthly Service - Towr Hali
0B/7/2024 1203 | LYNNVILLE UTLITES 9 -WATER / SEWER 253.79 253.79 22494 | Monthly Service
06/07/2024 1203 [ LYNNVILLE UTILITIES MATERIALS AND 141,94 141.94 22495 | Monthiy Sarvice
0611242024 1602 | PAYROLL 0 -TOWN HALL 4156.00 4158.00 225021 Gen Town Hall
061212024 1602 [ PAYROLL SALARIES WAGES 874177 674177 22503 | WTP Wages
06 212024 1802 | PAYROLL PAYROLL FEDERAL 941 14294,79 1429479 22504 | NelDD Entry
0612/2024 1502 | PAYROLL 5 -REPAIRS AND 214.58 214,58 22505] Community Center-Repairs/Maint
061272024 16802 | PAYROILL BUILDING # GRCUND 193,33 199.33 22506 Fire-Building/Grounds
0611272024 1602 | PAYROLL 9 -GROUNDSKEEPER 7101.41 7101.41 22007 Park Groundskeeper
06/12/2024 59| INTERNAL REVENUE SERVIGE | PAYROLL FEDERAL 941 328127 328427 22508] WH
061372024 20| AFLAC PAYROLL-EMPLOYEE 172.28 172.28 22509| Monlhly Service
06/1 32024 235| BFt WASTE SERVICES OF SLUDGE REMOVAL 304562 545,62 22510] Monthly Service
081442024 189 | QUADIENT, INC. POSTAGE MATERIALS AND 200.00 200.00 22515] Monthly Service
061712024 112 | SYNCHRONY BANK 5 -REPAIRS AND 21470 214,70 22516 Beautification-flowers, poting sdli, miracle
0611742024 1121 SYNCHRONY BANK 0 -GROLINDS REPAIR / £0.79 80.79 22517 Beautification-flowsrs, potfing scil, miracle
061712024 200 | WEX, BANK 0 -GROUNDS REPAIR / A65.90 385.80 22522 Monthly Service
06172024 200 | WEX BANK 9 -OPERATING SUPPLIES 49199 491.08 22524| Moenthly Service
061712024 200 | WEX BANK TRANSPORTATION 568.89 £68.80 22525 Monithly Service
0841712024 200 | WEX BANK FUEL FOR TRUCKS 218.15 218,15 225261 Monthly Service
06/07/2024 99899 | CHARLENE DAVIS 9-DEPOSIT REFUND 100.00 100.00 22537 | Rec Building Rental Deposit Refund- Davis
Cheeks: a- 22537 7943545 7065947




I hereby certify that each of the above listed vouchers and the invoices, or bills attached thereto,
are true and correct and | have audited same in accordance with IC 5-11-10-1.6

Date. 061162029 05:23:40 PM

ALLOWANCE OF ACCOUMTS PAYABILE VOUCHERS

Fiscal Officer

TOWN OF LYNNVILLE

We have examined the Accounts Payable Vouchers listed on the foregoing Register of Accounts

Payable Vouchers consisting of 2 pages and except for aceounts payables not allowesd
as shown on the Register such accounts payables are hereby allowed in the total amount
of § 7943545

Dated this _m_’l}_day of .. ‘3 _ja
Nuc | (ol Cé?ﬁﬁ ."' s Mewb,/

c % (N ! — V%ﬂ‘ﬁf

%/M b WJO/ }MS#@@Z

Signatures of Governing Board
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Payfile Distribution Journal Page : 1
For payfile ending 06/11/2024 12:00:00 AM Date: 08/12/2024 03:50:08 PM

PAYFDISJ.FRX
All Records User ID LAURI

Distribution Name Account Number Wage Amount Deduction Name Deduction Amount

Location: Groundskeeping

Gen Groundskeeping  1101001114.000 $2302.81 Federal Withholding $435.75
MVH Wages 2201001112.000 $213.58 FICA Withholding $486.84
Fire-Building/Ground 2209300200.000 $199.33 Medicare Withhalding $113.84
Community Center-Rep 2226000361.000 $109.33 State Withholding $238.49
Town Manager 44370201 11.400 $151.76 Local Withholding $39.27
WTP Wages 6101001112.000 $1446.38 Ambetter from MHS- P $165.69
WWTP Wages 6201001112.000 $3504.63 DD - Heritage Federa $242.18
DD - IN Members Cred $16580.42
BO - Old Nationat $820.22
DD-Centurion Federal $700.58
DD-German American B $3184.56
Groundskeeping Wages Total $8017.82 Deductions Total $8017.82
Net Pay $0.00
Location: Park

Park Groundskeeper 2204001111.000 $2264 .14 Federal Withhalding $117.33
Park Employees 2204001113.000 $2652.17 FICA Withholding $408.14
Park Superintendent 2204001116.000 $1666.66 Medicare Withholding $95.44
State Withholding $200.78
L ocal Withholding $32.91
DD - Centier Barnk $473.55
DD - Diamend Valtey $575.81
DD - Fifth Third Ban $535.20
DB - LNB Comrmunity $2744.05
DD - Liberty Federal $381.76
DD - Peoples $1018.00
Park Wages Total $6582.97 Deductions Total $6582.97
Net Pay $0.00

Location: Town Hall
Gen Town Hali 1101001111.240 $41.40 Federal Withholding $145.01
Gen Clerk Treasurer 1101001112.000 $736.28 FICA Withholding $151.82
Park Extra Help 2204001114.000 $13.80 Medicare Withholding $35.51
Town Marshal 2240200111.400 $406.00 State Withhalding $74.62
WTP Wages 6101001112.000 $662.62 Local Withholding $12.24
WWTP Wages 6201001112.000 $662.61 DD - Evansville Teac $245.09
DD - LNB Community $1483.86
DD-USAA Federal Savi $320.53
Globe Life $73.96
Town Hall Wages Total $2622.71 Deductions Total $2522.71
Net Pay $0.00

iocation: GRAND TOTAL



Payfile Distribution Journal Page: 2

For payfile ending 06/11/2024 12:00:00 AM Date: 06/12/2024 03:50:08 PM
PAYFDIS) FRX

All Records User ID: LAURI
Distribution Name Account Number Wage Amount Deduction Name Peduction Amount
Gen Town Hall 1101001111.240 341.40 Federal Withholding $698.09
Gen Clerk Treasurer 1101001112.000 $736.28 FICA Withhoiding $1046.8C
Gen Groundskeeping 1101001114.000 $2302.81 Medicare Withhelding $244.79
MVH Wages 2201001112.000 $213.58 State Withholding $514.96
Park Groundskeeper 22040011 11.000 $2264.14 Local Withholding $84.42
Park Employees 2204001113.000 $2652.17 Ambetter from MHS- P $165.69
Park Extra Help 2204001114.000 $13.80 DD - Centier Bank $473.55
Park Superintendent 2204001116.000 $1666.66 DD - Diamond Valiey $575.81
Fire-Building/Ground 2209300200.000 $189.33 DD - Evansville Teac $245.09
Community Center-Rep 2226000361.000 $199.33 DD - Fifth Third Ban $5535.20
Town Marshal 22402001 11.400 $406.00 DD - Heritage Federa $242.16
Town Manager 4437020111.400 $151.76 DD - IN Members Cred $1580.42
WTP Wages 6101001112.000 $2109.00 DD - LNB Community $4207.91
WWTP Wages 6201001112.000 $4167.24 DD - Liberty Federal $381.78
DD - Old Nationat $820.22

DD - Peoples $1018.00

DD-Centurion Federal $700.58

DD-German American B $3184.56

DD-USAA Federal Savi $320.53

Glabe Life $73.96

GRAND TOTAL Wages Total $17123.50 Deductions Total $17123.50

Net Pay $0.00




indiana Department Erte Holcomb, Governor
of Natural Resources Daniel W. Bortner, Director

14619 W. State Road 48
Jasonville IN 47438-7056
May &, 2024

RECEIVED
Town Of Lynnville

P O BOX99
Lynnville IN 47619 MaY 08 2024

Lynnville Clerk Treasurer RE:  Permit Renewal Approval/issuance
Somerville South Mine
Permit #5-335 Renewal-5
Dear Sir/Madam:

In compliance with 312 IAC 25-4-117, Coal Mining and Reclamation Operations, the Division of Reclamation is
notifying you that the Director of the Department of Natural Resources has approved and issued the permit
renewal listed below.

Company Name: Peabody Midwest Mining, LLC

Responsible Official: Andrew Neison, Permit Manager

Mailing Address: 566 Dickeyville Road, Lynnville IN 47619

Telephcne Number: (812) 922-1015

Mine Name:; Scmerville South Mine

Permit Number: $-335 Renewal-5

County: Gibson

Quadrangle; Elberfeld and Lynnvilie

Legal Description: All or parts of Sections 23, 24, 25, 26, 35 & 36, T3S, ROV and all or parts of
Sections 18, 19, 20, 29, 30, 31 & 32, T3S, RBW.

A copy of the permit renewal is avaifable in the library in the county in which the permit is located and in our
Jasonville office.

If there are any questions concerning the above permit, please contact the Reclamation Specialist designated
for this permit at our field office, telephone number 812-665-2207 or 1-800-772-6463.

Chttur

Jayne Peltier
Assistant Director- Coal Regulatory Program
Division of Reclamation

Sincerely,

JP/sim
Cec:  J. file
Reclamation Specialist

The DNR mission: Protect, enhiance, preserve ond wisely use natural, www.DNR.IN, g0V
cuftural und recregtional resources for the bengfit of Indiana’s citizens An Equal Opportunity Employer
through professional leadership, management and education,



INDIANA DEPARTMENT OF ENVIRONMENTAL MANAGEMENT
We Protect Hoosiers and Our Environment.

100 N. Senaie Avenue = Indianapolis, IN 46204

(800) 451-6027 « {317) 232-8603 « www.idem.IN.gov

Eric ... Holcomb Brian C. Rockensuess
Governor Commissioner

OFFICE OF WATER QUALITY
e Clerk Treasuf ERMITS BRANCH/NPDES Permits Program

(National Pollutant Discharge Elimination System)

Lynnvil

NOTICE OF DECISION TO ISSUE APPROVAL OF COVERAGE UNDER A
GENERAL NPDES PERMIT

PUBLIC NOTICE NO: 20240531 — ING040038- GP

DATE OF NOTICE: May 31.2024

To Whom It May Concern:

Indiana statutes (IC 4-21.5) require the Indiana Department of Environmental Management
(IDEM) to notify any potentialy affected person{s) whenever a final agency decision is issued.
IDEM requires the applicant to assist us with this notification by providing us with a listing of
anyone whom they would consider a potentially affected person. You are receiving this natice
because you have been identified as a Potentially Affected Person and may have an interest in
this matter. This natice is to inform you that the facility mentioned here has recently either
acquired or renewed their NPDES general permit coverage, which allows them to gischarge
water from their operation to waters of the State. The permit contains specific monitoring and
reporting requirements for several parameters which are based upon federal and state
regulations and water quality standards. The permittee must report those results to IDEM on a
routine basis. These documents are available for public review on IDEM's Virtual File Cabinet
which is accessible online at https://Awww.in.gov/idem/flegal/public-records/virtual-file-cabinet/.

RENEWAL OF GENERAL PERMIT COVERAGE UNDER 327 IAC 15-7

PEABODY MIDWEST MINING - SOMERVILLE SOUTH MINE, NPDES General Permit
Coverage No. ING040038. This coal mine is located at 8278 South CR 850 E, near Elberfeld,
IN (GIBSON COUNTY)}. The permittee has submitted a complete Notice of Intent to request
renewal of coverage under 327 JAC 15-7, the NPDES general permit-by-rule for Facilities
Engaged in the Mining of Coal, Coal Processing and Reclamation Activities. The permittee is
also requesting the deletion of two (2) outfalls that have been removed or are no longer in use.
This facility operates under the following DNR Permit Nos. $-0150, S-0159, $-0322, and
S-0335. This renewal of coverage shali become effective on July 1, 2024

No action on your part is required. If you are concerned or adversely affected by this action,
you have a right to appeal the Decision as outlined on page 2.

For permit details, questions, or concerns please contact Permit Manager: Ms. C. Anne Burget
at (317) 234 8745 or via email at churget@idem.iN.gov.

Thank you for your attention to this matter.

An Equal Opportunity Erployer Please Reduce, Reuse, Recycle
AState that Works
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5/14/2024

Town of Lynnville
207 N Main Street
Lynnville, IN 47619

Dear Lauri,

Thank you for your in-kind donation for WNIN’s 2023 Channel 9 Auction. Your generous
donation enables us to provide thousands of families in the region with quality television and radio
programming that promotes education, community betterment, and togetherness free of charge.

Your donation is tax deductible, our Tax ID is: 35-1307165.

Donated Item(s): 2 Park Passes and 1 Weekend of Camping
Total Value: $140.00

On behalf of the board, staff, and most importantly, the regional communities we serve, thank you

for supporting our mission!

Sincerely,

Karen Robinson

Director of Events/Theatre
d: (812)423.2973

e: krobinson@wnin.org
W, WWW.Wnin.org

PRBS Two Main 8t, Evansville, IN 47708-1027
B12-423-2973  Fax §12-428-7548  www.wnin.org



pate:  June 14, 2024 LOCHMUELLER PROTECT NO: 124-0045-00W

CuenT: Town of Lynnville Indiana
207 Main Street
Lynnville, indiana 47613

pPROJECT NAME/LOCATION

Water L0ss Audit Third-Party {evel 1 Validation in accordance with Senate Enrolled Act 347 and Senale
gnrolled Act 4

coPE/INTENT AND EXTENT OF SERVICES

LOCHMUELLER shall provide the services set forth in Attachment “A%, sttached hereto and incorporated
herein by reference.

FEE ARRANGEMENT

LOCHMUELLER shall receive compensation for such professional services set forth in Attachment “A” of this
Agreement on 8 lump sum basis in the amount of Two Thousand Five Hundred Dollars ($2,500.0D) unless a
modification to this Agreement is made in writing by both parties.

SCHEDULE

The Water LosS pudit Level 1 validation shall be completed and ready for submittal to the Indiana Finance
Authority on OF pefore August 1, 2024.

THIS AGREEMENT 1S SUBIECT TO THE TermS AND CONDITIONS ON THE REVERSE S1pE HEREOF. PLEASE REViEW THEM CAREFULLY.

OFFRERED BY: LOCHMUELLER GROUP, INC. ACCEPTED BY: TownN OF LYNNVILLE INDIANA

-

David N. Goffinet Name:
Regional Leader — Southern Indiana Title:
Date Date

I.’\DORPORATE\PRNM‘E\&({.OLIN‘IING [ATARCONTRACT surmsnLLE TOWH ORL2A-H0A5 00 - WATERLDSS AUDITVRO024-06-07 VYRTER VALIDATEON BGRWITH TOWHPOC
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INFORMATION AND BERVICES T BE PROVIDED BY TUENT

The following information and/or services shall be provided to LOCHMUELLER by the CLIENT as
to not delay the progress of the progress.

1.0  Water billing data
20 Water production data
3.0 Water Meter Data
40  Water Imported/Exported, if applicable
5.0 Available Water Loss information
6.0 Utility annual operating expenses by account
7.0 Inspection records for tanks, weils, etc.
8.0 Water rate schedules
9.0 Power and Chemical usage cost
10.0  Vehicle and equipment replacement needs
11.0 Water System Schematic
[REMAINDER OF PAGE INTENTIONALLY LEFT BLANK]
Town OF LYNNYILLE INDIAMA - K f PAGElDf 1
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[External]Re: Redistricting for council positions

William Bruner <brunlaw1@gmail.com>
Mon 4/29/2024 9:40 AM

To:Rachel Titzer <council2@townoflynnville.com>
Cc:Doris Horn <council3@townoflynnville.com >;David Goldenberg <councill @townoflynnville.com>;Lauri Stockus <derk-

treasurer@townoflynnville.com >;Mike Mitchell Town Marshal, Lynnvilte PD <marshal@townoflynnville.com>

| will prepare a draft ordinance reflecting the foregoing and send it to you before the next meeting. It
can always be changed, depending on the council's ultimate decision, but this will move the matter

forward.
Bill

On Wed, Apr 17, 2024 at 10:02 AM Rachel Titzer <councilZ@townoflynnville.com> wrote:
I have been thinking about the 3 at large seats for the council position. | would like for us to discuss
as well considering keeping 3 districts (and redistricting) , but adding 2 at large. Creating a board of
5. Having a president and a vice-President. The workload could be more evenly distributed and
more representation from the town. Eliminating the park board advisory, which | do not think would
necessary with additional council seats, Their salaries could help fund the other 2 positions as well.
Still staggering the election years also, 2 at large being 2 year terms to start. Having one council
member (who understands them) handle lease issues, then bringing it to the board.
| would like for us to discuss this.

Sent from my iPhone

1
CAUTION: This email originated from outside of the organization. Do not click links or open |
attachments unless you recognize the sender and know the content is safe.
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CAUTION: This email originated from outside of the organization. Do not click links or open
attachments unless you recognize the sender and know the content is safe,




ORDINANCE ABOLISHING ELECTION DISTRICTS,

WHEREAS the Town of Lynnville is required to recertify its election districts before
June 30, 2025 pursuant to IC 3-5-10-7.1,

WHEREAS, the Town Council believes that it would be in the best interest of the Town
and its citizens that the current election districts be abolished and all members of the Town

Council be elected at large and has the authority to do so under IC 36-5-2-4.1(g),

NOW BE IT ORDAINED BY THE TOWN COUNCIL OF THE TOWN OF LYNNVILLE,
INDIANA, AS FOLLOWS:

SECTION 1
The current election districts within the Town of Lynnville are hereby abolished and an at
large district is hereby created which encompasses all the real estate lying within the boundaries
of the Town.
SECTION 2
All members of the Town Council shall be elected at large.
SECTION 3
This ordinance shall be effective upon passage

SECTION 4

This ordinance shall be filed with the Warrick Count Circuit Court Clerk within thirty
(30} days of the date it is adopted.

Passed and adopted by the Town Council of the Town of Lynnville, Indiana this
day of , 2024,

TOWN COUNCIL OF THE
TOWN OF LYNNVILLE, INDIANA

Member, David Goldenberg

Member, Doris Homn



RESOLUTION NO. 2024-

A RESOLUTION TO SUBMIT A PUBLIC QUESTION ON THE NUMBER OF TOWN
COUNCIL MEMBERS TO THE VOTERS OF THE TOWN OF LYNNVILLE

WHEREAS, IC 35-3-2-4.2 authorizes the legislative body, the Lynnville Town Council,
to adopt a resolution to submit a public question on the number of Town Council members to the
voters of the Town,

WHEREAS, the Town Council believes that it would be in the best interest of the citizens
of the Town and provide for more effective government, given the increase in the number of
projects within the Town, if the number of Town Council members is increased from the current
three members to five members.

AND WHEREAS, the Town Council now determines that a public question should be
submitted to the voters of the Town as to whether or not the number of Town Council members
should be increased from three to five,

NOW BE IT RESOLVED BY THE TOWN COUNCIL OF THE TOWN OF
LYNNVILLE, INDIANA, AS FOLLOWS:

SECTION 1
The proposed number of Town Council members is five,
SECTION 2

The date of the general election at which the public question wilt appear on the ballot is
November 3, 2026.

SECTION 3
The following question will be placed on the ballot in the form provided by IC 3-10-9-4:

*Shall the number of town council members be increased from three members to five
members?”

SECTION 4

This question shall be submitted to the Warrick County Election Board no later than
August 1, 2026 to be placed on the general election ballot.

Passed and adopted by the Town Council of the Town of Lynnville, Indiana this
day of , 2024,




Lynnville Clerk
e ]

From; David Goldenberg

Sent: Monday, May 20, 2024 3:31 PM

To: Wiliiam Bruner; Rachel Titzer; Doris Horn; Lauri Stockus
Subject: Re: {ExternaljElections

Thani you!

Get Qutlook foriQS

From: William Bruner <bruntawl@gmail.com>
Sent: Monday, May 20, 2024 3:26:41 PM
To: Rachel Titzer <council2@townoflynnville.com>; Doris Horn <council3@townoflynnville.com>; David Goldenberg

<councill@townoflynnvifle.com>; Lauri Stockus <clerk-treasurer@townoflynnvitle.com>
Subject: [ExternallElections

Attached for your review are the following:
a. Ordinance Abolishing Election Districts.
b. A Resolution to Submit a Public Question on the Number of Town Council Members to the Voters of

the Town of Lynnville.
In my opinion, an ordinance providing for staggerad terms should be passed sometime in 2025, before

December 31.
Bill

CAUTION: This email originated from outside of the organization. Do not click links or open attachments
unless you recognize the sender and know the content is safe.




Town of Lynnville
Personnel Policy

For All Town Employees

Town af Lynnville
207 Main §t., P.O. Box 99
Lynnville, IN 47619
812-922.5111
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The following is the “Town of Lynnville’s Personnel Policy”

which covers all full time and part time employees.

~ THIS IS NOT A CONTRACT OF EMPLOYMENT AND DOES NOT
GUARANTEE EMPLOYMENT

Employment and Compensation
Equal Employment Opportunity
The Town of Lynnville believe that equal employment opportunities benefit both you and the Town. To
run a suceessful Tawn, itis important to hire the best talent available regardless of race, creed, refigion
color, sex {including gender, pregnancy, sexual orientation, and gender identity], age, veteran status,
national ortgln, e+disability, and any uther characteristic protected under applicable federal, state, or
local law. The Town of Lynnville promotes equal opportunity at al levels of its operations, from
recruitmant, throughout ene’s career, to retirement. All personnel policies are administered aquitably.

Employment-At-Witl

Employment for the Town of Lypnville is “at will™. This means each employee may, at any time voltuntarily
leave employment with the Town of Lynnville, with or without notice. The Town of Lynnville may, &t any
time, terminate the employment refationship with or without cause and with or without natice.

The policy may net be modified by any statement contained in this manual or any ather employze
materials, including applications, memoranda or other documents provided to applicants and employees
in connection with their employment. None of these decuments, whether single or combined, create
any express or impfied ¢contract of employment for 3 definite period or an express or implied contract
concerning any terms or conditions of emplaymant.

Town of Lynnville palicies and practices with respect to any matter should not be considered as creating
and contractual obligation on the part of the Town of Lynavilie or as stating in any may termination will
accur only “for cause”. Statemants of specific grounds for discharge or termination set forth in this policy
ar any other Tawn of Lynnville documents are examples only and are not intended to restrict the Town of
Lynnville's right to terminate ar discharge "at will”,

Falsification of Company Records

An employee wha falsifies Town records will be subject {o disciplinary action up to and including
discharge., Examples of Town records include, but are not limited to, employment applicationg, expanse
account records, labar documents and time sheats.

Garpishments
When an order is issued by a Court of Law, the Town of Lynnvifle is required by law to gamish wages. The
employee shall be given a one (1) week notice prior to gamishment.

Outside Employment
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Employees shall not engage in any outside employment that adversely affects their job performance for
tha Town of Lynnvilla,

Work Environment
Equiprnent Policy
Employees shail treat Town of Lynnaville equipment with care. If negligence or abuse by the employes is
determined to have occurred, the empioyee shall be held solefy responsible.

Phone Calls/Texts
The Town of Lynnville phones shall be used for business purposes only, except in case of emergency.
Employees shall return parsonal calls/texts at their designated break time, except in case of emergency.

Courtesy

Employees shall be courteous in business refationships with both cestomers and follow employees,
whether in person, on the phene ar in written correspondence. Any discourtesy will be appropriately
addressed by the iynnvale Town Council. This dogs not give a customer license 1o use inappropsiate
language, demeansminre orin any way disrespect you as a parson.

Smoking

Smoking is prohibitad in areas prohibited by law, local ordinance, or applicable regulations. $m oking is
prohibited in areas where chemicals are stored or used. Smoking is prohibited in all araas where there
are occupationat safety hazards.

BrugYseSubstance Abuse in the Workplace

Policy Statement
The Town of Lynnville is committed to providing a drug: and akohol-free environment at the workplace,
Drug ar alcohol use in the workplace is a thraat to the safety and haaith of employees and jeopardizes

the efficiency or operations and the quality of Town services, TheTewn-of Lynrvillodoesnatintendta
trtrade antheprivesy-ebils-emplevees—Howeves-tThe Town of Lynnvilie reguires employees to report to

work and remain fully able to perform their duties in a safe and efficient manner. The Town of Lynnville's
policy shalf comply with the provisions set forth in the Drug-Free Workplace Act of 1988. The policy
statement is as foffows:

The manufacture, distribution, dispensations, possession, or use of an illegal Drug or slcohel in the
workplace in prohibited. An illegal drug includes any controlled substance or drug-like substance
whose use, passession, purchase, sale, distribution, or manufacturing is unlawful.

Substance Abuse Policy Guidelings
Conviction of a Drug-Related Offense Occurring in tha Workplace
Sieps to be taken if an empioyee is convicted of a drug-relsted offense occurring on the Town of
Lynnville premises,
1. Employee shall notify the appropriate person withing five (5) days after the conviction
{conviction - finding of guilty, including a plea of no-contest}
2. Employees shall notify the Exacutive Director (Town Manager of Lynnville Town Council).
fevised 2020
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3. Asrequired by the Drug-Free Workptace Act of 1988, the Town of Lynaville shall impose
sanctions on the employee within thirty (20) days aker receiving noticeications of the
employee’s conviction. Sanctions may inciude, but are not limited to, termination of
empleyment or mandatery participation in an approved drug~abuse assistance or rehabilitatios
program. COMPLIANCE WITH THIS POLICY 1S A CONDITION OF EMPLOYMENT,

Any employee who violates this palicy shalf be subject to disciplinary action, up to and in¢luding
discharge.

Drug and Alcohol Testing

The Town of Lynnville may diagnostically test any employee whose condition is reasonably suspected of
being affected with illegal drugs_or alcohal, This includes employees who are on Town of Lynaville
property, who are on the job or on duty 3t any Town of Lynaville locations. If diagn ostic tests reveal the
presence of an illegal drug_or alcohpl, the employee shall be subjact to_disciplinary action, up to and
Including discharge. If an employee refuses to submit to a diagnostic test, they wilt be subject to
apprepriate disciplinary action, up to and including discharge,

Drug Searches

The Town of Lynnwitle will cenduct a search of any employee who is reasanably suspected of
manufaciuring selling, distributing, purchasing, possessing, or using an illegal drug while on any Town of
Lynnville property or while daing any business pertaining to Town of Lynnville, The search may be
conducted on or-of cormparyTown property and may include a search of the employee, employee’s
vehicle, employee’s personal belongings and any Town of Lynnville property assigned to the employee.
Any tllegal drugs or drug paraphernalia found during the search will be turned over to the proper
autharities.

On the Job Drug Use, Possession and Sale

Any employee who manufactures, selts, distributes, dispenses, purchases, possess or used anillegal drug
while on Twown of Lynaville property er while conducting busingss pertaining to Town of Lynnvitle, will
be swbject to disciplinary action, up to and including discharge.

Off the Job Drug Possession and Sale

If an emplayee is convictad of off the job illagal drug ackivity, the Executive Director {Town Manager of
Town of kynaville) will review the situation. (n deciding what action to take, the Lynnville Tawn Council
will consider the nature of the conviction, employee’s gresent job assignment, employee’s record with
the Town of Lyanville and other factors related to the impact of the employee’s conviction on the
conduct of Town of Lyrnville business.

On the Job Use of Prescription Drugs

There may be times when employees are prescribed a drug to treat a sickness or disease. In these cases,
the employee shall advise their supervisor of the type of drug and the side effects taking the drug might
affact thair job parformance. Employees will not be sllowed to work if taking a legally proscribed drug
impairs their ability to perform their job or may jeopardize the safety of the employee or co-workers. IF
possible, employees shall be reassigned to a position that can be performed safely. Otherwise, the
employee will not be able to return to work uniil such a time they are able to perform their duties safely
for the benefit of the employee and their co-workers.

Revised 2020
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Code of EthicsCanducs

intredisetion

Ethics are principles of moral duty/right and wrong decisions that generally come into play when we are
faced with a chofee. These principles are related to the persanal conduct of individuals and are the
preduct of human traditions over thausands of years. When offered a gift from ane of the Town of
tynnville's vendors, should you accept it or not? When asked by someone to reveal information from a
customer’s records, should you go ahead and say “no”? Individuals make these choices but the
decisions they make reflect on the entire town.

All employees of the Town of Lynnville carry the Town’s good name in their hands whenever they make
decidesions, and they make hundreds every day. from all these decisions, public and private, working
values emerge. They show the public whether we deal fairly or play favorites, whether we take safety
seriously or just pay it lip service, whether our work is good or whether it isn't. Now more than ever
peaple are watching our conduct. They want to know what kind of Town we are, how far we go to do the
right thing, what value we place on principle. This Cade of Ethics and Condurct was compiled to guide you
when you are faced with a choice. Constant attention to 2ppropriate priorities and to do-tha concept
taof ethical decision making helps us make better decisions.

Within groups and socleties there are thoss who chaose, at times, not to conform to the standard of
ethical conduct which has been established. As for the Town of Lyanville, actions not living vp to our
established standards of ethical conduct are not tolerated. Appropriate disciplinary action, up to and
including discharge and prosecution, will be exercised.

Since almost avery business has an element of ethical responsibility in it and since no written document
can anticipate every situation, this ona is desighed to act as a general guide to those matters most
frequently create ethical problems or demand in ethical decision.

¥ you feal thea situatian sewld-exists, which is or could be a conflict with the Code of Ethicsapa-Condusct,
you should discuss it with your Town Council,

The Town of Lynnville’s employees should continue to strive for the standard of ethical conduct: The
Highest. Our ethics are ulmately determinad by all of us as we do our daily jobs.

Conflict of Interest

Employees should always act in the best interest of the Town and not permit outside interests to
interfere with their job dutiss. tt is impractical to try to foresee or define every situation which might be
considered a conflict of interest, [t is any situation which has the potential ta adversely influence your
judgment in carrying out your Town duties. That is, at times, your persanal interests may conflict with
thase of the Town of Lynnville. Seme examples are set forth below.

General Obligations
Alt employees of the Town of bynnville have an obligation to be free from any personal influences or
conflicting interest when they represent the Town of Lynnville or make any recommendations influencing
the Town's actlons. While the Town of Lynnwille respects the right of employees to privacy to their
persanal activities and financial affalrs, any situation which either conflicts are or appears to conflict with
their responsibility to act in the best interest of the Town of Lynnville must be always avoided.

Revised 2020
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Financial Interests

Conflicts with the interests of the Town of Lynnville may arise when the employee or depandent of any
employee has a pecuniary interest in or derives a profit from a contract or purchase connected with the
tawn served by the employee. [n such circumstances the employee shall camply with IC 35-44.1-2-4 or
by subject to conviction of the commission of a Level 6 felony.

lothar Employment

Any outside emplnvment which prevents gwlng full measure ta your ‘I'own of L\rnmnlle dutiesis a conflict

of interest. This is aside frem any ather possible financial conflict,

Gift, Gratuities and Entertainment

No employees of the Town of Lynnville shall selicit ar accept any personal faes, gifts, favars or other
remuneration in exchange for any Town of Lynnville business, Acceptance of articles of nominal value
such as, items used for sales, promations, ordinary business lunches and reasonable entertainment
consistent with local social and business custom are not considered conflict.

Work Practice

Equal Opportunity

The Town of lynnyille believes in equal opportunity for afl employees and candidates for employment
individuals are selected and placed based on qualifications for the work 1o be performed. The Town of
Lynnvilke strives to permit each employea to achieve their potantial.

All Uniawful Harassment Prohibited
The Town of Lynnvifle strictly prohibits and does not tolerste unfawful harassment against emplovesas

because of race, religion, creed, nauonal orlgln ancestr\r sex {including pregnancy], gender {including

state, or localiaw, Employees whao believe they are being subjected to harassment shauld immedi iataly
contact their supervisor, the Town Manager, or the President of the Town Council, I the complain is
toward a Town Council member the employee should immediately contact the Town Attormey,

Sexual Harassment

It Is the policy of the Town of Lynnville to provide a work environment free from all forms of sexual
harassment {including harassment based on pregnancy, sexual arientation,_and gender identty]. Such
harassmant should be understood to include the use of sexually suggestive or demeaning language, as
well as unweltomed sexual advances or physical tontact. Employess wha believe they are being
subjected to sexural harassment sre-encouraged-teshouyld immediately contact their supervisor, the Town
Manager, or the President of the Town Council. If the complaint is toward 3 Town Council member thate
employee iseacoursged-toshould immediately contact the Town Attorney.

Mo Retaliation
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Na ane will be subject to any form of discipline, reprisal, intimidation, or retaiiation for good f3ith
reporting of incidents of harassment, pursuing any harassment ¢laim, ar participating in related
invastigations,

Disability Accommodations Policy

The Town of Lynnville complies with the Americans with Disabilities Act [ADA} and all applicabla state
and local disability accommodations laws. The Town provides reasonable accormodations o disabied
applicants and emplovess if the reasonable accommodation would atfow the individual to perform the

essential functions of the {ob, unless dping so would create an undus hardship,

If you believe you need an accommodation because of your disability, you are respansible far requesting
a reasonable accommodation from the Department Head. The Town encourages emplovees ta make
their request in_writing and to include relevant infarmation, such as:

=__A description of the accommodation you are requesting,

» The reason you nesd an accommadation.
2 How the accommodation will help you perform the essential functions of vour job.

After recelving your reguest, the Town will engage in interackive dialogue with you to expiore possible

reasonable accommodations. If your disability or need for accommodation is not obvious, the Town may
ask you to provide supporting medical documentation. If the documentation provide is insufficient, the

Tgwn may require you to se2 a health care professional of the Tawn’s choosing, at the Towa's expense.

Failure 1o see the designated healih care professional may result in your request being denied. Any

medizai information obtained will be kept confidential,, e

Compensation
The Town of Lyanville endeavors to provide compensation levels adaguate to attract and retain highly
qualifiad employees and intends to base increases in pay on the employee’s job performance,

|E*'“I"'°‘:‘ee De“"’!’“"’-“ti....._
At every evel, each Department Head is responsible for helping their emplayess reac
potental. Dapartment Heads should discuss strengths and areas for impravernent, aid in planning for
future growth, create opportunities for employees to learn new skills and prepara for new
responstbilities.

Safety and Health

The safety and health of the Town of Lynnville emplayees are of the highest priority. Mo employze of the
Town of Lynnville s ever to be asked to violate safety rules and no departure for safety rules or safe wark
practices will be tolerated, no matter how wrgent or important the job, Such cases are treated with an
attitude of toncern and understanding. The Town of tynnville provides avenuas for such an employee to
seek appropriate help, although each employee remains responsible for adequately performing their
jab.

Obligations to Customers

Privacy is 2 matter of trust between us and our customers, We do not violate that trust by misusing
information on individual custarners or by providing  list of our customets to others for commercial or
other purposes except as required by taw or approval by Town of Lynnvitle Cauncil members.
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Purchasing

It is the policy of the Town of Lynnville to purchase all needed equipment, supplies and service based on
quality, utility and price affered by vandors. These factors being equal among bidders, the Town of
Lynnvilla selects suppliers located within our service territory, with Indiana, within the nation and
worldwide, in that order,

Environmental Crimes and Penalties
Introduction
Over the last several years changes to environmental criminal laws have broadened the scope of
activities subject ta criminal enforcement and have increased the severity of punishments that can be
imposed upon offenders. Criminal penalties may be imposed upon the Town of Lynnvilfe of the
individuals who committed the wrongful act, depending on the circumstances.

Most environmantal laws impose criminal liability upan 2 person who knowingly violates the taw-wera
broken. The “knowledge” required to convict may not require a person to have actual knowledge that a
faw was broken. Sometimes simply having responsibility within a business that deals with regulated
materials can be enough to Infer criminal knowfedge. Knowledge can also be inferred where 3 person
deliberately closes their eyes to a problem, In ether words, no intent to violate a law may be necessary
to incur criminal lability.

If you have any doubt about the appropriateness of your propased actions or the actions of others
regarding environmental activities, consult the Town of Lynnville Attorney,

Recording, Monitoring and Reporting Violations

Federa! and State enviranmental statutes make it a crime to knowingly make a false statement in or omit
material information from documents raquired to be submitted or fiked under tha law. Such documents
inciude permit applications and monitoring reports.

Violations Arising from Releases and Spills

Failure to notify the appropriate authorities of an oil spill, hazardsus substance release or hazardous air
pollutant releasa is made 2 ¢rime by several environmentst laws. Complying with the reparting
requirements protects the person making the raport from criminal prosecution for fatlure to report the
spill or relezse,

Releasing oil or a hazardous polfutant or waste into the environment {Qutside of permit limits) is a ¢rime
under most ¢ircumstances. Furtherenore, the knowing release of a hazardous polfutant, substance or
waste which places another person in imminent danger of death or seraus badily injury is punishable by
a sizable fine and/or up to fifteen (15} years imprisonment. Negligent releases which place another
person in imminent danger of death or serious bodily injury is punishable by a time and/or up to one {1)
year imprisenment.

ieave of Absence
Maternity and Paternity
An eligible employee under the Family Medical Leave Act may take unpaid maternity or paternity leave
in accordance with the terms oF sald Act.
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Fungral Leave

Full time emplayees shall be entitled to a paid funeral feave in conjunction with the day of the funeral in
the avent of the death of an immediate family member. Theleagth- -oEthe leave depends-on-the family
menmberasedwtredbelows-In the event of a death in the employee’s immediate family (employee’s
parent, brother, sister, spouse, or child), three (3) consecutive working days for the purpose of making
necessary arrangements snd attending the funeral shall be received,

Sick Days
The Town of Lynnvilte provides paid sick ieave benefits to all eligible employees for periods of temporary
absence due ta illnesses or injuries. Eligitle employee classification is fisted below,

Eligibility
Full-time employees shall accrue sick leave benefits at the rate of five {5} days per year. The twelve (12)
month period begins Iwhen the employee starts to sasn sick leave beneﬁtd

Fatd sick leave may be used in maximum increments of ejght (8) hours per day and minimum increments
of four {4) hours per day.

An eligible employee may use sick leave benefits for an absence due to their own iliness, injury or that of
a child, parent, or spouse of the employea.

Employees who are unable to report to work dise 1 itiness or injury shall notify their direct Department
Head before the scheduled start of their workday, if possible. The Department Head shall aiso be
contacted on each additional day of absence.

Paid sick days are paid at the employee’s hase pay rate zt the time of the sick day. Unused sick logve
benefits may be forwarded to the following yaar but not exceed thirty {30) days of accrued sick days, AN
unused sick days above the thirty {30) day accrued sick days will be forfeited.

Personal Day
The Town of lynnville pravides paid Personal Day benefits to all eligible employees, Eligible employee
classification is listed betow.

Ehigibility
Full-ime employees shall be eligible for three {3} persanal days each year. The twelve [1.2) month period

begins when the emplayeestarts to earn Personal Day benefits|

Paid personal days may be used in a maximum increment of aight {8} hours per day and minimum
increments of four (4) hours per day.

Paid personal days shal be used for iliness or hospitalizatian of someone not living in your household
{i.e., parent, sibling, grandchiid).

Paid personal days are paid at the employee’s base pay rate at the time of the personal day.

Personal day benefits may not be forwarded 1o following year. All unused personal days will be forfeited
December 31 each year

Revised 2020
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Vacation .
The amount of paid vacation time employaes receives each year increasas with the length of eligible
employment as shown in the following schedule.

13 years of employment = 10 vacation days per year (80 hours)
4.5 yaars of employment = 12 vacation days per year {26 hours)
&6-7 years of employment = 13 vacation days per year {104 hours)
39 years of employment = 14 vacation days per year (112 hours)
10-11 years of employment = 15 vacation days per year {120 hours)
12-13  years of employment = 16 vacation days per year [128 hours}
14-15 vyears of employment = 17 vacation days per year (136 hours)
16-17 vyears of employment = 18 vacation days per year (144 haurs)
18-18 yearsof employment = 19 vacation days per year {152 hours)
20« years of employment = 20 vacation days per year {160 hours}
Eligibitity

Full-time employees shall be eligible for vacation days each year. The twelve (12} month period beging

whenlthe employee starts to earn Vacation beoefitsl

Paid vacation days may be used in maximum increments of eight {8) hours per day and minimum
increments of four (4) hours par day.

Paid vacation days are paid 2t the employes’s hase pay rate at the time of the vacation day.

VYacation benefits may not be forwarded to the following year. All unused vacation days will be forfeitad
December 31 each year.

Paid vacation days may not be taken befare earned. Negative balances are not altowed and will be
considered unpaid leave.

Ho two {2) full ttme employees may have schedwled vacation at the same bme.

If any employee passes away with eligible vacation days befare receiving payment for any/all vacation
days, In the year of death, the Town of Lynnville will pay the equivalent of amy such remaining vacation
amount ta the applicable survivor.

Meal/Rest Breaks

Al employees Wwarking a minimum of 6 hours shall be provided with thirty {30) minutes for Meal/Rest

Break per shift.

Holidays
Town of Lynnvifle shalt observe the following holidays:
Paid
New Year’s Day luneteenth Veteran’s Day
Martin Luther King Day Independence Day Thanksgiving Day
President’s Day Labor Day Christmas
Memorial Day Columbus Day
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Eligibility
Full-time emplayees shall be eligible for paid helidays. Paid haliday pay will be based on the hours of the
employee’s average workday up to aight (8) hours for each of the holidays listed abave.

Holiday must fall on each employee’s regutarly scheduled workday.

Unpaid

Primary Election Day Day after Thanksgiving New Year’s Eve
General Election Day Day after Christmas

Eligibility

The Town Hall will be closed on the days listed abave but they are unpaid.

Payroll
Eligibility
This palicy shall apply to all employees in all departments of the Town of Lynnville,
Employees shall be paid in accordance with the salary ordinance.
Federal, State and Social Security Payroll Deductions are mandatary.
Employees shall turr in their timesheets to the Town Hall by 9am on the day indicated.
If 3 imesheet is not received on time, employees may have to wait unit next pay day to reczive pay.
Ne partlal or advance pay will be issued before pay day to active employees without permissian from
Lynnville Town Council.
Lynnville Town Council members shall receive one (1) pay per manth,
Lynaville Park Board members shall receive ona {1) pay per quarter.

Qvertime

lalt overtime shall be recorded on weekly time sheets. The date, time and job requiring overtime shail be

recorded for all Town of Lynnville employees except for sataried employees.

Miscellaneous
Termination of Employment
Termination of employment is an inevitable part of personnel activity and many of the reasons for the
termination are routine. Below are examples of some of the most commen circumstances under which
employment is terminatad:

1. Resignation - Voluntary employment termination- initiated by an employee.

2. Layoff —involuntary employment termination initiated by the Town of Lyanville for non-
disciplinary reasons.

3. Retirement —voluntary employment termination initiated by the employee meeting age, length
of employment or any other criteria for retirament from the Town of Lynnville.

Since employment with the Town of Lynnvifle is based on mutual consent, both the employee and the
Town of Lynnwille have the right to terminate employment at will, with or without cause, at any ffime.

Employee benefits may be affected by employment termination in the following manner:

1. 100% accrued vacation days may be paid to employees who retire, resign, or get Yaid off.
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2. 100% accrued personal days may be paid to employees who retire, resign, or get laid off.

3. 25% of accrued sick days may be paid to employees who retire, resign, or get (aid off.

4. No benefits shall be paid to an employee who is discharged,

5. Employees will be notified in wtiting about the banefits thay may receive, if any. They will atso
be notified of the terms, conditiens, and limitations of such continuance.

Employee Education

The Town of Lynnville believes continuing education benefits both the employee and the Town. (Fan
employee is required by law to obtain Continuing Education Units (CEU) to maintain a license{s) the
Town of Lynnville will pay expenses 10 send employee to meetings, classes, and seminars 1o maintain the
level of CEU required,

The meetings, classes, and seminars the employee attends shall be at the discretion of Lynnville Town
Council.

Mileage
Mileage shall be paid in accordance with the Travel Ordinance. Request for mileage shali be filed on a
State approved mileage claim form. All mileage shall be approved by the Lynnville Town Council.

What Constitutes Full Time Employment
Employees cansistently working 36-40 hours per week are considered full-time employees.

Exceptions to Policy

Any exception to the above policy shal! be approved by the majority of the Lynnville Town Council, The
policy may ba changed at any given time the majority of the Lynnville Town Council sees necessary with
notice to all employees,

Passed and adopted this ** day of ** 20**,

Lynnville Town Council:

bDavid Goldenberg, Member

Doris Horn, Member

Rachel Titzer, Presidant
Attest:

{auyi Stockus, Clerk Treasurer
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I.!nmrille Clerk
m

From: Rachel Titzer

Sent: Tuesday, May 21, 2024 12:13 PM

To: Chris Wischer

Cc David Goldenberg; Doris Horn; Lauri Stockus; William Bruner
Subject: Re: [Externai]RE: [External]Re: Unsafe building ordinance

Thank you for this update. | want to introduce this at the June meeting, 2long with personnel policy, and nuisance
ordinance- if you have one prepared for us. With summer upon us, | think there will be a increase in property
maintenance violations.

Thank you,

Rachel

On May 6, 2024, at 8:42 PM, Rache] Titzer <council2@townoflynnville.com> wrote:
Thanks!

Rachel

On May 6, 2024, at 6:01 PM, Chris Wischer <Chris.Wischer@skofirm.com> wrote:

Rachel.
Should have been 92...Nuisances. | apologize (again) for the error. See
attached.

Chris

Chris Wischer | Direct: 812.452.3595
Member

From: Rachel Titzer <council2 @townoflynnville.coms

Sent: Monday, May 6, 2024 1:55 PM

To: Chris Wischer <Chris. Wischer@skofirm.com>

Cc: David Goldenberg <councill@townoftynnville.com>: Doris Horn

<councild @townoflynnville.com>; Lauri Stockus <clerk-treasurer@townoflynnville.com>
Subject: Re: [External]Re: Unsafe building ordinance

Back to this, Chapter 94 in our ordinances refers to parks and recreation not penalty,
unless my book is not up to date on something.



Thanks,

Rachel

On Apr 16, 2024, at 11:00 AM, Rachel Titzer

<council2@townoflynnville.com> wrote:

It has not.

Sent from my iPhone

On Apr 16, 2024, at 10;42 AM, Chris Wischer
<Chris.Wischer @skofirm.com> wrote:

Has this been adopted yet? . I'm going to revise it, We
can talk later,

Chris Wischer
Member

Chris.Wischer@skofirm.com
Direct; 812.452.3595
Main: 812.425.1591

Stoll Keenon Ogden PLLC
One Main St., Suite 201
Evansville, IN 47708

Louisville | Lexington | Indianapolis | Evansville | Frankfort | wvw .skofirm . com
Stoll Keenon Ogden PLLC s Mansfield Certified.

Confidentiality Notice: This e- it nessage i for the sofe bse of the racipientis) i M contein comfielent el ondl priviteged io
Ay umuthormed review. use, disclnswe or distribution s prohibited if you arz ot the intended TECRENG]S). please Camiect (i
regly e-moil and destroy alf copies of the orignial o 1255002,

If you are a chent of this firm, we respectfully remind you ihat to avoid waiver of the adtorney-client privilegs, you shaulg
show this e-mizil ar attachments (o anyang else. Thank you.

On Apr 16, 2024, at 8:36 AM, Rachel
Titzer <council2 @towngoflynnville.com>
wrote:

CAUTION: This email originated from
outside of the organization. Do not click

2



links or open attachmants unless you
recognize the sendar and know the
content is safe,

Hello! Mike was reviewing the unsafe
building ordinance, this section did not
make sense to him- | have not checked
it myself, busy at work - but wanted to
share it with you.

Maybe we can catch up if you have time
around 1 pm today.

Thanks!

<1d7430b3-10d8-4ff6-a5b9-
7¢7a1e6831f1 png>

Sent from my iPhone

CAUTION: This email originated from outside of
the organization. Do not click links or open
attachments unless you recognize the sender
and know the content is safe.

CAUTION: This email originated from outside of the arganization. Do not
click links or open attachments untess you recognize the sender and know
the contentis safe.

<Lynnville Ordinance Draft - Unsafe Buildings.docx>



ORDINANCE NO. 2024-
AN ORDINANCE ADOPTING THE INDJANA UNSAFE BUILDING LAW

WHEREAS, the Town Council has determined that adoption of the Indiana Unsafe Building
Law will provide the Town with the authority and processes needed to ensure the proper
inspection, repair and removal of unsafe buildings and other structures within the Town so as to
preserve the health, safety and weifare of the citizens of the Town of Lynaville;

NCW THEREFORE, BE IT ORDAINED, by the Town Council of the Town of Lynaville, Indiana,
as follows;

Section 1: Chapter 150 of the Lynnville Code of Ordinances is hereby amended to add
the following code sections to be collectively referred to as the Town of Lynnville Unsafe

Building Ordinance:

150.50 Adoption of the Indiana Unsafe Building Law. The Town hereby adopts the
provisions of IC 36-7-9, as may be amended from time to time, known as the Indiana
Unsafe Building Law.

150.51 Administration: There is hereby estahlished an executive department of the
Town of Lynnville to be known as the Code Enforcement Department. (the
“Department”). The Department shall administer this Ordinance in accordance with the

provisions and procedures set forth in the Indiana Unsafe Building Law. The Town Council
shall designate an employee of the Town to serve as the chief administrative officer of

the Department who shafl serve as the Enforcement Authority.

150.52 Unsafe Building and Unsafe Premises Defined: The terms "Unsafe Building" and
“Unsafe Premises" shall have the definitions set forth in IC 36-7-9-4 and are hereby
supplemented to include without limitation any building or structure that has any or all
of the following conditions or defects, provided that such conditions or defects axist to
the extent that life, health, property, or safety of the public or its occupants are
endangered:

A Whenever any door, aisle, passageway or other means of exit is not of sufficient
width or size or is not so arranged as to provide a safe and adequate means of

exit in case of fire or panic.

B. Whenever the walking surface of any aisle, passageway, stairway or other means
of exitis so warped, worn, loose, torn, or otherwise unsafe as to not provide safe

and adequate means of exit in case of fire or panic.



Whenever the stress in any materials, member, or portion thereof, due to all dead
and live loads, is more than one and one-half times the working stress or stresses

allowed for new buildings of similar structure, purpose, or location.

Whenever any portion thereof has been damaged by fire, earthquake, wind, flood, or
by any other cause, to such an extent that the structural strength or stability thereof is
materially less than it was before such catastrophe and is less than the minimum
requirements for new buildings of similar structure, purpose, or location.

Whenever any portion, member, or appurtenance thereof is likely to fail, to
become detached or distodged or to collapse and thereby injure persons or
damage property.

Whenever any portion of a building, or any member, appurtenance, or ornamentation
on the exterior thereofis not of sufficient strength or stability or is not so anchored,
attached, or fastened in place so as to be capable of resisting a wind pressure of one-
half of that specified for new buildings of similar structure, purpose, or location
without exceeding the working stresses permitted for such buildings.

Whenever any portion thereof has wracked, warped, buckled or settled to such an
extent that walls or other structural portions have materially less resistance to wind
or earthquake than is required in the case of similar new construction.

Whenever the building or structure, or any portion thereof, because of dilapidation,
deterioration, or decay; fauity construction; the removal, movement, or instability of
any portion of the ground necessary for the purpose of supporting such building; the
deterjoration, decay, or inadequacy of its foundation; or any other cause, is likely to
partially or completely collapse.

Whenever, for any reason, the building or structure, or any portion thereof, is
manifestly unsafe for the purpose for which it is being used.

Whenever the exterior walis or other vertical structural members lift, lean, or
buckle to such an extent that a plumb line passing through the center of gravity
does not fall inside the middle one-third of the base.

Whenever the building or structure, exclusive of the foundation, shows 33% or
more damage or deterioration of its supporting member or members, or 50%
damage or deterioration of its non-supporting members, enclosing, or outside
walls or coverings.

Whenever the building or structure has been so damaged by fire, wind,
earthquake or flood or has become so dilapidated or deteriorated so as to



become an attractive nuisance to children, or freely accessible to persons for the
purpose of committing unlawful acts.

M. Whenever any building or structure has been constructed, exists or is maintained
in violation of any specific requirement or prohibition applicable to such building
or structure provided by the building regulations of this town, or of any law or
ordinance of this state or town relating to the condition, location or structure of
butldings.

N. Whenever any building or structure which, whether or not erected in accordance
with all applicable laws or ordinances, has any non-supporting part, member or
portion less than 50%, or in any supporting part, member or portion less than 66%
of the strength, fire resisting qualities or characteristics, or weather -resisting
qualities or characteristics required by lawinthe case of a newly constructed building
of like area, height and occupancy in the same location,

0. Whenever a building or structure used or intended to be used for dwelling purposes,
because of inadequate maintenance, dilapidation, decay, damage, faulty
construction, or arrangement, inadequate light, air or sanitation facilities, or
otherwise is determinad to be unsanitary, unfit for human habitation or in such a
condition that is likely to cause sickness or disease,

P. Whenever any building or structure, because of obsolescence, dila pidated condition,
deterioration, damage, inadequate exits or lack of sufficient fire-resistive
construction is determined to be a fire hazard.

Q. When any portion of a building or structure remains on a site after the demelition or
destruction of the building or structure or whenever any building or structure is
abandoned for a period in excess of six months so as to constitute such building or
portion thereof an attractive nuisance or hazard to the public.

150.53 Substantial Property Interest: The definition of “substantial property interest”
found at IC 36-7-9-2, as may be amended, is hereby incorporated by reference.
150.54 Hearing Authority: The Lynnville Town Council shall serve as the Hearing Authority.

105.55 Unsafe Building Fund: An unsafe building fund is hereby established in the
operating budget of the Town in accordance with IC 36-7-9-14.

150.56 Public Nuisance. Unsafe Buildings and Unsafe Premises are hereby declared to be
public nuisances and are therefore also subject to enforcement, abatement, fines and
penalties as provided in Chapter 92 of the Lynnville Code of Ordinances .



Section 2: This Ordinance shall become effective upon adoption and publication.

PASSED AND ADOPTED by the Town Council of the Town of Lynnville, Indiana on this
day of , 2024.

President, Rachel Titzer

Member, Doris Horn

Member, David Goldenberg.

ATTEST:

Clerk-Treasurer, Lauri Stockus

128578/176440:4891-6643-9599+2



THIS FORM MUST BE COMPLETED
ANONYMOUS COMPLAINTS WILL NOT BE ACCEPTED
**COMPLAINTS MUST BE ACCOMPANIED BY PICTURES**

Name:_Town of Lynnviile Date:__6/18/2024

Address: 207 Mani St., Lynnville, IN 47619 Phone: 8§12-922-5111

Owner of Property: John R Hyndman and Loretta A Hyndman Address of Property: 301 Peach St., Lynnville, IN 47619

Complaint: Grass to be cut and vegetation to be trimmed

By filing this complaint, | agree to cooperate and assist the Town of Lynnville in all investigations and in any pursuit and
enforcement actions taken upon this complaint, including but not limited to attending and testifying at ail public
meetings or court hearings resulting from the filing of this complaint. Dates and times of public hearings and court
hearings will be supplied by the Clerk-Treasurer.

I affirm that | am not filing this complaint as the result of any personal animosity, anger or for a vindictive purpose
against the owner of the property on which the complaint is filed. | understand that if it is discovered that | have collated
this requirement the Town of Lynnville reserves the right to administratively dismiss this complaint and to seek recovery
from me, all costs and expenses incurred by the Town of Lynnville in pursuit of this complaint.

Signature Date Printed Name

Office Use Below:
Supplied Complaint Form to Lynnville Town Marshall

Name: Form of Delivery: / /20 Email
/ J20 In Person

Received Complaint Form by Lynnvifle Police Department

Signature of Assigned Lynnville Police Officer  Date Printed name of Assigned Lynnville Police Officer

Resolution (Be Specifich:

Resolved Date: / /20 Town Marshal Signature:
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[External]Water Billing

David Goldenberg <dgoldenberg 3@yahoo.com>
Thu 6/6/2024 2:33 PM

fo:Rachel Titzer <council2@townoflynnvilte.com »;Doris Horn <council3@townoflynnville com > :Lauri Stockus <clerk-
treaswrer@townoflynnville.com>

CcDavid Goldenberg <councilt @townoflynnville.com»

| have reviewed the water bilis back thru August and it appears that all adjustments have been with
Board Approval with documentation. There is a little discrepancy in that we DO NOT charge for a water
disconnect and then charge for a water reconnect. Part of the problem is that we have no means to
charge this fee ourselves. The fee is sent to Boyce Systems-Keystone and they look at our ordinances
and determine if the fee should be charged or not. | belisve a change in our ordinance is merited to get
to the point that I believe the Board wants to be and that is to charge when we send our crew out to
disconnect and then charge again when the bill is paid and a re-connect is requested. | further beljeve
that we should charge a customer if we are requested to turn the water off for a repair and then charge
again to turn it back on if 3 days has past (this can be modified but 3 days should be enough). In
essence if the request to turn off and then a request to turn back on within 3 days then the customer
would only be charged $25.00. If 4 or mare days then they would be charged a total of $50.00.

| would propose that the original Town Ordinance 2-1981 be amended to reflect the following:

Any action resulting in the turning off of a meter will be charged $25 (or any other number that Board
wishes) to the account.

Any action resulting in a meter to be turned on will result in a $25 fee UNLESS the turn on and off
happens within a 3 day period of initial turn off in which case the turn on fee would be waived.

The whole ordinance along with amendments needs to be reviewed and any necessary changes and or
updates need to also be amended.

We should also discuss a rate increase as it has now been over a year. { would suggest we increase of
current rate structure by 3%. This requires an advertisement

in local newspaper and public hearing. The last increase looks like April of last year. This should
actually be put on some type of calendar to due or at least talk about once a year,

Furthermore the deferred (late) payment fee in my opinion should also be increased from say the 10% to
say 12-15%.

We should alse look at the rate we charge for BAD CHECKS should be increasad from $27.50 to $35.00
(very little bad checks).



A change needs to also take place in the Utility Billing information of the towns website to reflect the
changes.

Paragraph 4 should be changed to read:

A disconnect/reconnect fee charge of $25.00 for non-payment, delinquency, service repairs and/or
new service request will be added to the utility bill, Al delinquent charges shall be paid before
resumption of service is permitted.

Paragraph 12 states “If found in violation a penalty will be imposed”. We need to state the amount of
the penalty.

SEWER and Water Taps - needs to be re worked and defined between Residential and Commercial (or
other). The tap in fees appear to me to be $2,000 for sewer and $1,000 for water. We should look at
and if necessary adjust the fees. This amount has been in place since 2008 if not before. Commercial
may need to be higher and needs to be discussed. Not sure what we charged or how for Dollar General.

INSPECTION FEES:
Should be changed from $200 to $250 for sewer and $100 to $125.00 in my opinion,

RENTAL PROPERTIES:

- We should create an ordinance to state ALL RENTAL PROPERTIES water bilic will be in the Name of the
OWNER of the property. The town continues to get put into a position that if a renter walks away and

does not pay we can only write off as a loss. The property owner needs to be the one at risk NOT the
Town.

The changes in the ordinances will most likely need to be read since fees are beihg discussed. Once the
ordinance is updated a copy needs to be sent to Boyce Systems-Keystone so we can have them
implement the charges within our bills.

Please add the above to the agenda to be discussed at next Board meeting.

CAUTION: This email originated from outside of the organization. Do not click finks or open attachments
unless you recognize the sender and know the content is safe.



Utility report

Rachel Titzer <council2@townoflynnville.com>

Wed 6/5/2024 8:04 AM

ToLauri Stockus <clerk-treasurer@townoflynnvyille.com»

Cc:Doris Homn <¢oundil3@townoflynnville.com>:David Goldenberg <councill @townoflynnville.com >

Lauri please run a report of our utility customer account balances. I spoke with Brian this morning about
shut off orders. He stated he has NOT did any in since the house at corner of first and Cherry. | would
like to see the current balances and a report for ALL water/wastewater adjustments with parameter from
January 2023 to current.

Thank you,

Rachel



SO0 — 100% Q15
30s - 90 —-
/Os - D07

5 - e
/ '-S _ 4/ rc
o - G5
/0(‘ A3
(\/\@;}b Z;D (;:;6

|5k 2S5 -_
Wm //J’{ /3 E{_@Q@
00! /; Dl #3370

3 Radm/ §/55.13




o8 . Pl B
Soler Zelips




Lf/ S~ ’%’/?qu

%@{TE q{ \Jﬁ’{\&i/@{\ N

g 056 2o

— -g "'-@{;7 Ve .
TBVA767 s el
f g(.ﬂ /. @'@ﬁ Q@j&:f“%gi%j
')ZDL{% (Q 7 OE.C@LfD

/___J___,_?._g _ Je ,ﬁ{@gﬂ,
/7/ A -

203 57 < ;)U?S



6/14/24, 9:24 AM Gmatl - You have been requested to delegate Census Bureau Survey access

' Gmaié Lynnville Town Hall Clerk Treasurer <townoflynnville@gmail.com>

You have been requested to delegate Census Bureau Survey access
1 message

Census Help <census.help@census.gov> Thu, Jun 6, 2024 at 9:44 AM
To: townoflynnville@gmail.com

C United States®

ensus

o Biureau

Hello,

The following user has requested access to your Census Bureau Survey
Card: iownoiflvnnvila@amail.com

Please Approve or Reject this delegation request from the Resnos
Porial, or copy and paste the link below into your internet browser.

nitps /oontal census govicase-detaillGA-301814

Thank you,
The U.S. Census Bureau

This email notification is generaied by a computer, please DO NOT REPLY.

htips:/mail. google. com/mailiu/0/7ik=d3698ca7418view= ptésearch=all&permihid=thread-f. 180112336096451901 2&simpl=msg-:1801123360964519012  1/2



6/14/24, 9:24 AM Grmail - You have successfully submitted a request for access 1 2 Census Bureau Survey

% Gmaff Lynnville Town Hall Clerk Treasurer <townoflynnville@gmail.com>

You have successfully submitted a request for access to a Census Bureau Survey
1 message

——

Census Help <census.help@census.gov> Thu, Jun &, 2024 at 9:44 AM
To: townoflynnville@gmail.com

C United States®

ensus

o Bireau

Hello,

A Census Bureau Representative has submitted a request on your behalf to
access a survey. The selected approver has been notified of this request.
You will receive another email notification upon approval of the request.

Thank you,
The U.S. Census Bureau

This emat! nofification is generated by a computer, please DO NOT REPLY.

htips:/mall.google. com/mailfuf0/?ik=d3698ca741 dview=pthsearch=all&permthig=thread-f; 16011233604 1 8756603&simpl=msg-f:1801123360419756603 111



